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 Job description
	Ecology Officer

	Immediate team
	Specialist Team

	Service team
	Planning

	Line manager’s job title
	Senior Ecology Officer

	Number of direct reports
	None

	Salary and grade 
	£46,402 to £52,892 per year, Grade 6

	Duration of role
	Fixed term contract ending 31 March 2029



	Hours per week
	37

	Location
	The designated office base is Abbey House, Abingdon. The councils operate in a truly flexible, and hybrid way where the focus is on outcomes not where you work.

	Employing council
	South Oxfordshire District Council

	Probationary period
	Six months

	Notice period
	One month

	Annualised hours apply
	Yes

	DBS check required
	No

	Date job description updated
	June 2026


	About the role and what we’re looking for

	Job purpose

The Ecology Officer’s role is to support the Senior Ecology Officer in providing expert ecological advice to all council teams, councillors and customers on countryside and biodiversity issues. The Ecology Officer helps to ensure the council complies with its statutory duties relating to conservation and biodiversity. They also help to deliver nature recovery across our districts, advocating for the best possible biodiversity outcomes from new developments via implementing mandatory biodiversity net gain and applying local and national planning policy.

Main duties and responsibilities

· Be responsible for delivering the Council’s range of statutory ecological duties and complying with all legislation relating to the protection of the natural environment.

· Provide professional ecological advice to the Council’s Planning Service on all scales of development proposals, by reviewing incoming planning applications and assessing supporting information. Ensure planning decisions comply with statutory responsibilities to protect designated sites, habitats and species and to deliver Local Plan biodiversity policy requirements.

· Negotiate with developers and their agents over planning applications, including instigating and monitoring planning obligations. 

· In conjunction with the Forestry Officers, provide professional advice on relevant countryside and woodland management issues as required; to Town and Parish Councils, contractors, architects and agents, external groups and organisations, and the wider public.

· Promote the Council as a leader in the principles of ecological management by providing professional ecological reports, statements and written evidence. Act as a professional witness on behalf of the Council at committee meetings, appeal hearings and public inquiries.

· Keep updated on new policy, legislation and guidance relevant to ecology and the natural environment, as well as the interpretation of appeal decisions and case law. Assist the Senior Ecology Officer in reviewing and responding to DEFRA or Natural England consultations.

· Undertake ecological surveys or commissioning surveys, as appropriate.

· Advise the Regeneration Officers on the spending of CIL and s.106 contributions related to biodiversity and green infrastructure, ensuring that all expenditure complies with council procedures and preparing Council/Cabinet reports as necessary. 

· Help to develop and deliver ecological training for council officers, councillors, parish councils and other community groups.

· Administer the Hedgerow Regulations. Deal with hedge removal notices and any related enforcement duties.

· Raise public awareness of ecological issues by making presentations to Town and Parish Councils, local groups and other organisations as required, and by writing articles for press releases.

· Provide cover for the Senior Ecology Officer if appropriate.

· Such other duties as may be delegated by the post supervisor.

The duties may vary from time to time without changing the nature of the post or the level of responsibility, and the post holder may also be required to carry out any other duties appropriate to the grading of the post. 



	About you

	Your essential qualifications 

· Degree or diploma in ecology or related discipline, a minimum of three years professional experience in an ecology-related role, and a full and current driving licence with daily use of a car insured for business purposes.

Your essential skills, knowledge and experience

· A broad understanding of, and enthusiasm for, British wildlife and natural history, including how ecological theory interacts with human pressures in the real world.

· Excellent knowledge of wildlife legislation, policy and guidance and of the planning process. You have a desire to keep your knowledge up to date, maintaining a high level of competency to deal with a constantly changing regulatory landscape. 

· Excellent communication skills (both written and verbal), with the ability to communicate ideas and information clearly to multiple audiences. You can absorb, critically appraise and understand large volumes of information. You have excellent numeracy and IT skills, including experience of Microsoft Office and GIS applications.

· Ability and willingness to work under pressure and meet deadlines as part of a busy team, including periods under minimum supervision. You can prioritise your own workload, use your initiative to solve issues and problems, and take individual responsibility for your work. 

· Ability and confidence to present at formal public meetings, undertake site visits, and conduct occasional other work out of hours.

If you have the following experience or qualifications – it’s a bonus 

· Postgraduate qualification in ecology or related discipline. 

· Membership of the Chartered Institute of Ecology and Environmental Management (CIEEM). 

· Experience of collaborative team working with other disciplines such as heritage, drainage, tree protection, and landscape, with a good understanding of how their requirements interact with those of ecology.

· Experience with assessing planning applications.

· Experience of working in local government.

Your style and behaviours

· Highly developed interpersonal skills – able to deal with wide variety of people in friendly and professional manner.

· Enthusiastic and self-motivated. 

· Strong customer service ethos and desire to exceed customer expectations.

· Able to use initiative.

· Able to achieve deadlines whilst still maintaining quality.

· Displays accountability and responsibility.



	Work related requirements:

	This role has been identified as public facing in accordance with Part 7 of the Immigration Act 2017; the requirement to fulfil all spoken aspects of the role with confidence in English applies.
	No

	Politically sensitive post
	No

	DBS check required
	No

	Full driving licence and use of a car for work
	Yes

	This role requires you to drive a company vehicle for work
	No

	About us

	Our Vision
We are customer focused and approachable. We are honest and open and are committed to providing high quality cost-effective public services.

Our Values
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Our vision and values are important to the councils, and we expect you to support them and embed them in the way we work.



	The benefits we offer

	· A basic 26 days annual leave per annum, rising to 31 days after five years.  You also have all the bank holidays to look forward to and time off between Christmas and New Year.

· Flexible working and annualised hours – a flexible approach to work that our employees love!

· Salary pay awards – most jobs give scope for a pay increase after six months or the following April (depending on your start date) and we also review salaries each April. 
· A generous career average pension scheme which includes life insurance of three times your salary

· The opportunity to purchase a bike through Cyclescheme (cheaper than directly through a store) so that you can cycle to work!

· Various schemes to keep you healthy (reduced gym membership, free swims, free eye tests for DSE users and more)

· We give you two days per year to volunteer within the local community.

· A range of resources, support, and activities to help you maintain your wellbeing including a monthly wellbeing hour in addition to annualised hours (the ability to work flexibly as long as, over the course of the year, you complete your contracted hours) and annual leave.



	How to apply

	Having read about our role if you have any questions please email Phil Chapman at phil.chapman@southandvale.gov.uk. 

If this job excites you please complete our online application at https://myrecruitment.southandvale.gov.uk/
We look forward to hearing from you.
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