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 Job description
	Flood Risk Engineer

	Immediate team
	Engineering services

	Service team
	Technical services

	Line manager’s job title
	Principal Civil Engineer

	Number of direct reports
	None

	Salary and grade 
	Grade 6 - from £46,402 up to £52,892

	Duration of role
	Permanent

	Hours per week
	37 hours

	Location
	The designated office base is Abbey House, Abingdon. The councils operate in a truly flexible, and hybrid way where the focus is on outcomes not where you work.

	Employing council
	South Oxfordshire District Council

	Probationary period
	Six months

	Notice period
	One month

	Annualised hours apply
	Yes

	DBS check required
	No

	Date job description updated
	October 2026


	About the role and what we’re looking for

	This is an exciting opportunity to join a small team of three Flood Risk and Drainage Engineers to help two of the most integrated district councils in the county to mitigate all sources of flood risk.  

Using your engineering expertise, you will provide specialist advice on all aspects of flood risk management in the Vale of White Horse and South Oxfordshire Districts in Oxfordshire.

Dealing with a wide range of people, from other Council departments, other engineers and partner organisations to councillors and members of the public, you will be responsible for working to safeguard the district and our communities from flooding. Using and building upon your experience, you will work in line with the Council’s Corporate Plan to protect and enhance the quality of the district’s built and natural environment.

This is a fantastic opportunity to make a difference in our rural districts, with over 260,000 residents and thriving communities, which have previously experienced flooding issues. 

As well as supporting the investigation of flooding and the design and implementation of flood alleviation schemes from inception through to delivery, you will work closely with our Planning Team to ensure the right decisions are made about the future development of the district. You will also support other Council teams in delivering infrastructure projects on Council owned assets, including sewage treatment works, mobile home parks and car parks.

You will need a sound background in engineering, particularly with regard to flood risk management but it is not necessary for you to have experience in local government – you simply need to be willing to develop the skills and knowledge that will help you build your career with us. 

Your workload will be diverse and this role will present many opportunities for you to learn and further develop.  
Main duties and responsibilities

Alongside the Principal Flood Risk Engineer, whilst not exhaustive, the post covers three main areas of work:

Investigating instances of flooding and advising on causes and preventative measures, on behalf of the Lead Local Flood Authority Oxfordshire County Council in line with the Flood and Water Management Act 2010 and the Land Drainage Act 1991  
· Working closely with other agencies and key partners on flooding and drainage matters, including Oxfordshire County Council’s flood risk management and highways departments, the Environment Agency, Thames Water and Emergency Planning teams.
· Carrying out S19 flood investigations of flooding and preparing reports.

· Giving advice, responding to queries and supporting community flood groups.

· Consenting and enforcement procedures for ordinary watercourses.

· Devising, designing and implementing long term solutions to flooding and land drainage issues in the form of flood alleviation projects. 
Designing flood alleviation schemes and project managing their implementation.   

· Developing project specifications and assisting with the preparation of tender documentation and legal contracts.

· Investigating and securing capital funding for projects and where appropriate, acting as project manager.

· Related to this is a potential range of other engineering projects for the council such as the design of sewage treatment works, mobile home park concrete bases, surfacing and car park surfacing at Council owned property across both districts.

Advising planning colleagues regarding flooding issues for new developments.

· Reviewing planning applications regarding all sources of flood risk and surface water and foul drainage matters and providing technical advice, where relevant by raising objections or recommending planning conditions.
· Reviewing flood risk assessments, SuDS designs and foul water drainage design, and commenting on the discharge of related planning conditions.
· Working closely with applicants to ensure that all drainage details submitted for adoption are satisfactory and comply with agreed requirements.
· Providing technical advice to planners for appeals or enforcement purposes. 
Duties may vary from time to time without changing the nature of the post or the level of responsibility and the post holder may also be required to undertake other duties of a similar nature.



	About you

	Your essential qualifications 
· Degree or HNC/D in civil engineering or related discipline/equivalent 
Your essential skills, knowledge and experience

· at least 3 years working in the field of land drainage or a similar role such as Consultancy

· sound knowledge of the causes of flooding and of foul and surface water drainage system design and operation
· experience with AutoCAD or equivalent drawing tool
· sound knowledge of the Land Drainage Act 1991; Flood and Water Management Act 2010; Construction (Design and Management) Regulations 2015 and the National Planning Policy Framework (NPPF)

· sound knowledge of surveying practices  

If you have the following experience or qualifications – it’s a bonus 

· experience in a Local Government flooding and drainage related role

· an appreciation of hydraulic modelling
· experience of carrying out S19 flood investigations 
· knowledge of the operation of private foul drainage systems and sewage treatment works 
· experience of designing and writing works specifications for civil engineering projects and experience supervising contractors
· an understanding of the development control process within a Local Planning Authority
· a specialist qualification in hydrology or a related discipline 
· be a member of relevant professional body e.g. Institution of Civil Engineers (ICE), Chartered Institution of Water and Environmental Management (CIWEM)
· a qualification in AutoCAD or equivalent drawing tool 
· experience with surveying equipment
Your style and behaviours

Your approach at work needs to mirror our vision and values which are detailed below.  In particular for this role, the following attributes are essential: 
· enthusiastic and self-motivated 
· strong customer service ethos and desire to exceed customer expectations 
· reliant and flexible
· well-presented and approachable  


	Work related requirements: 

	This role has been identified as public facing in accordance with Part 7 of the Immigration Act 2017; the requirement to fulfil all spoken aspects of the role with confidence in English applies.
	Yes

	Politically sensitive post
	No

	DBS check required
	No

	Full driving licence and use of a car for work
	Yes

	This role requires you to drive a company vehicle for work
	No

	About us

	Our Vision
We are customer focused and approachable. We are honest and open and are committed to providing high quality cost-effective public services.

Our Values
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Our vision and values are important to the councils, and we expect you to support them and embed them in the way we work.



	The benefits we offer

	· A basic 26 days annual leave per annum, rising to 31 days after five years.  You also have all the bank holidays to look forward to and time off between Christmas and New Year.

· Flexible working and annualised hours – a flexible approach to work that our employees love!

· Salary pay awards – most jobs give scope for a pay increase after six months or the following April (depending on your start date) and we also review salaries each April. 
· A generous career average pension scheme which includes life insurance of three times your salary

· The opportunity to purchase a bike through Cyclescheme (cheaper than directly through a store) so that you can cycle to work!

· Various schemes to keep you healthy (reduced gym membership, free swims, free eye tests for DSE users and more)

· We give you two days per year to volunteer within the local community.
· A range of resources, support, and activities to help you maintain your wellbeing including a monthly wellbeing hour in addition to annualised hours (the ability to work flexibly as long as, over the course of the year, you complete your contracted hours) and annual leave.


	How to apply

	Having read about our role if you have any questions please email Leigh Travers at leigh.travers@southandvale.gov.uk  
If this job excites you please complete our online application at https://myrecruitment.southandvale.gov.uk/
We look forward to hearing from you.
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